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Table 1-1-5 Percentage of Female Teaching Staff in Public and Private

66.1 58.3 58.3 58.3

(Education at a Glance, OECD Indicators 2004, Tab. D7.2)
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Source: Minister of
Education, Taiwan

Female
8%

Source: H.N.Yang (2000)




Source: Minister of
Education, Taiwan

Doctoral research fieldwork (December 2001 to June 2002)
Follow-up contact and assistance up to now

Professional advice on gender and science

Administrative support

Project executive




1. To initiate and implement exchange programs among
professional female scientists, including academic
resource information and career developments.

2. To support the female education and promote the new
generation of female physicists.

w8 To institute female-friendly policies and regulations which._
will be beneficial to both male and female physicists.

47To strengthen the international collaboration on humanity
within the scientific community. (Recog. J. R. Kuo)
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Would You Choose Physics Again?
(Sample Size=28)

Nov. 2000- Established the WGWIP under Physical Socnety Of F{%J}gbc of
China (PSROC) in Taiwan. ‘ g.
Jan. 2001- Held first discussion session for female physmlsts in annual
meeting of PSROC.

Oct. 2001- Started first meeting with female graduate students.
Feb. 2002- Became an official committee under PSROC.

Mar. 2002- Attending IUPA International Conference on Women in Physics.
May 2002- Held the first joint symposium with female chemists. (Became a
regular promotion activity under PRPC.)

Dec. 2003- Offered the first scholarship for female graduate students in
physics(Wu Chien Shiung Scholarship).

Mar. 2004 — Initiated the bill of Female Tenure O’clock at National Taiwan
University

June 2005 - Made the first film for Female Physicist in Taiwan.

July 2006- First Summer camp for under-/graduate students with female
Physicists. (Recog. J.R. Kuo)
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2005 -I_Drinciplé Investigators in Physics Projects (
)

(data: Department of Natural Sciences, NSC)

Total Pls:
Female PlIs: (6.4%)

(Recog. J. R. Kuo)
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Chances of Approval of NSC Grants

89-1 89-2 90

» To ssist removing the obstacles in balancing the career
and family for WIP.

» To uild the confidence of WIP to grow in academia and
characters.

» To ultivate a positive atmosphere of acceptance, sensitivity,
and encouragement.

» To evelop fully the gifts unique of WIP in research,
teaching, and management.

» To stablish the “ mentor” system to provide advice,
opportunity, and resource.

» To oster networking and collaboration among WIP.

(Recog. J. R. Kuo)
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Challenges fromrwithin
Demanding a “non-feminist” leader
Reinforcing hierarchical power structure

Challenges from other women physicists
Commanding presence vs. trustworthy sharing

Betraying the image of “Chinese” women

Is gender a legitimate topic in physics?
Generational differences and the feminist movement in Taiwan
Relations with™“feminist” other groups
EhiallengesyieniNiclcico)lcaguesams

Theirhuntreelings
Problems “out there” or “in” the departments

= _Eomming.a WGWIPTIs somehow a gesture to
speak out “gender” in physics, while it
requires careful negotiations and “non-
feminist” “men-friendly” self representations
of the members.

SheenineeaseeiuumnbeISNEees ot
guaranteerincrease oi rightsiisthe
genderculture of physics remains
unchallenged.
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